
Say hello to NDW's new iterim Executive
Director and new Command Master Chief. 

A roundup of NDW Earth Day events.

NDW's new outreach program with Van
Ness Elementary School.

NSF Thurmont culinary specialists shine in
regional competition.

Check out this month's edition 

for the following:
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THE 
QUARTERDECK

The Culture of Excellence and You

            e, the Naval District Washington (NDW)

            community, are on the journey together to

foster a Culture of Excellence (COE) throughout our

region. We hope that this monthly newsletter will

be a useful resource for cultivating an NDW COE.

Check out the Mind, Body, and Spirit section for

articles on personal well-being, the benefits of daily

stretching, and a Chaplain's thoughts on the

human need to love and be loved.
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In April, NDW honors Arab American

Heritage Month, and also joins with the

nation in remembrance of the Holocaust.



Read More

Read More

Read More

Read More

Read More

MIND, BODY, AND SPIRIT
Thoughts on personal well-being. Benefits of adding

more stretching to your daily routine. And a Navy
chaplain's reflections on the need for love.

 

Additional information, recommendations, and links to 
TED talks, books, etc., that support our well-being.

COE RESOURCES

DIVERSITY, EQUITY, INCLUSION,
AND ACCESSIBILTY

Naval District Washington (NDW) Monthly Newsletter

NDW honors Arab American heritage and Jewish American
heritage, and remembers the Holocaust.

All information regarding Non-Federal Entities (NFE) is provided solely to notify DOD employees of events of common interest. 
The Department of the Navy does not endorse any NFE. Endorsement of any NFE, event, product, service, or enterprise is neither stated nor implied.

VOICE OF THE EMPLOYEE

Celebrations of Earth Day across the NDW Region.

LEADERSHIP AND YOU

Meet our new interim Executive Director and new
Command Master Chief.
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Read More

Read More

Read More

Read More

Read More

IN THE SPOTLIGHT

Four culinary specialists from NSF Thurmont won honors and
accolades at the Joint Culinary Training Exercise. 

 

THINGS TO DO AROUND YOU

Upcoming training opportunities and upcoming CREDO
workshops and retreats.

SERVICES FOR YOU

FAIR WINDS 
AND FOLLOWING SEAS

Naval District Washington (NDW) Monthly Newsletter

Each month, we're bringing you family-friendly and 
budget-friendly recreational activities throughout the Region.

CONNECT WITH US

Got a suggestion, or a comment you'd like to share? 
We welcome your ideas and feedback. Feel free to contact us. 

All information regarding Non-Federal Entities (NFE) is provided solely to notify DOD employees of events of common interest. 
The Department of the Navy does not endorse any NFE. Endorsement of any NFE, event, product, service, or enterprise is neither stated nor implied.

NDW bids farewell to CTTC Daniel Blake.
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MR. JEFF JOHNSON, 
NDW EXECUTIVE DIRECTOR

Hello, NDW Family.

For those of you who are new to the Region, I am Jeff Johnson, the previous NDW N6 who retired around three years

ago. I did act as the Executive Director a few times during my tenure, and I am excited to return during Rae Sullivan’s

absence for maternity and professional development.

I am still learning what changes have happened during my absence, and NDW’s articulation of a Culture of Excellence

is one that I was excited to learn about. In my career, I observed successful managers who focused on their people,

processes, and technology to improve the work environment and mission of the command. I see that there are great

tools that have been deployed to enhance collaboration, storage, and dissemination of information via technology. I see

that there is an exciting increased focus on process improvement via Performance to Plan and the Admiral’s Strategic

Initiative for Efficient and Transparent Business Practices. These efforts will increase our focus on making informed

decisions with supporting data, which is critical to the Command.

However, the most exciting change I see is in our increased focus on our workforce, the people component. With a

Culture of Excellence, an outward mindset (which I have read about and am excited to know more), and the standup of

the Civilian Advisory Board, I believe we can continue to lead the Navy as a model Region. And we can ensure NDW is

a Region that supports our customers and ourselves with excellent customer service. I am happy to be back and doing

my part to make things better for the Command.

VOL. 15   APRIL 2023
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I would like to take this opportunity to introduce

myself. I am Billy Smith, your new NDW Command

Master Chief. I checked onboard February 6, and in

my first 60 days, I had the privilege of visiting all of

our installations and activities in the Region and

spoke with senior leaders, Sailors, and our civilian

teammates. Everyone I have met has shown

unmatched passion in support of our mission: the

Fleet, Fighter and Family. I could not be more

impressed, and I am grateful to you all for taking the

time to explain what we do at NDW. 

In 1991, I enlisted in the Navy from a small town in

the Pacific Northwest. My hope is that my 32 years

of Navy service and my passion for helping Sailors

can lend itself to improving our organization. I hope

everyone is enjoying the beautiful spring weather,

including the cherry blossoms in full bloom around

our nation’s capital. As someone who is seeing them

for the first time, they really are a magnificent sight!

Recently, the Navy announced the next course of

bearing on its journey to move the service from an

ages-old culture of compliance to one rooted in

excellence and mandated all commands to develop

a Culture Champion Network (CCN), directly related

to and part of our broad Culture of Excellence (COE).

COE being the Navy-wide approach to empower the

Fleet to achieve warfighting excellence by fostering

psychological, physical, and emotional toughness;

promoting organizational trust, transparency; and

ensuring inclusion and connectedness for every

Sailor, their families, and our civilian teammates.

The CCN develops an integrated support system

that allows leaders at all levels from the top to the

deckplates to “connect the dots” on issues impacting

our Sailors ability to perform at the highest levels.

That means every support resource, from our Fleet

and Family Support Centers and Chaplains to our

Command Fitness Leaders, have the agency to take

an active role to respond to our Sailors’ overall

psychological, spiritual, physical, and emotional

fitness. They identity ready resources proprietary to

each Sailor’s immediate needs. The CCN reinforces

that there is “no wrong door” for our Sailors to

receive behavioral and other health related support,

which consists of accessing the full continuum of

resources while aiming to utilize the right care, at the

right level, at the right time.

VOL. 15   APRIL 2023
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Here is your chance to share your ideas on how we can

make our Region function better and/or address any

identified concerns you may have.  

Although the form requests contact information, it is not

required, and anonymous suggestions/concerns may

be submitted.  All input will be reviewed and addressed

as appropriate.  Please note, providing contact

information allows for follow-up questions and

discussion regarding the input that has been submitted.

The Commander's Suggestion Box can be accessed

from clicking the icon above or from any of the

following locations: 

THE NDW COMMANDING OFFICER’S
SUGGESTION PROGRAM IS LIVE! 

NDW G2 Landing Page

NDW G2 Team Site 

Commander's Suggestion Box

Please share your 

ideas and concerns. 

We want to hear from you!

VOL. 15   APRIL 2023

Every Sailor and civilian at NDW is part of the CCN,

and we are all responsible and empowered by our

leadership to ensure people get the help they need.

You do not need to be a chaplain, the Command

Fitness Leader, the Drug and Alcohol Program

Advisor, or even the Command Master Chief to

recognize when someone may need help. Direct and

guide that individual to the appropriate resource.

Make the direct connection between the individual

and the resource. Intervening is not always easy, but

it can be as simple as holding a door for someone or

as extraordinary as responding to an emergency.

Our Navy Core Values of Honor, Courage, and

Commitment live in our every action, every word,

and every connection we make. No matter how big

or small the act, when we are step in and do the

right thing, everyone benefits.

CMC BILLY SMITH (CONT...)

https://g2.cnic.navy.mil/CNRNDW/Lists/CoSuggestionBox/NewForm.aspx?Source=https%3A%2F%2Fg2.cnic.navy.mil%2F+CNRNDW%2FSitePages%2FConfirmation+Page.aspx
mailto:NDW_COE_Newsletter@us.navy.mil
https://g2.cnic.navy.mil/cnrndw
https://g2.cnic.navy.mil/tscnrndw
https://g2.cnic.navy.mil/CNRNDW/Lists/CoSuggestionBox/NewForm.aspx?Source=https://g2.cnic.navy.mil/%20CNRNDW/SitePages/Confirmation%20Page.aspx
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Editor

BEING WELL VERSUS BEING HAPPY
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Finland was in the news recently, and not only for

joining NATO: In March, this Scandinavian country

came in number-one on the Global Happiness Index, 

a survey measuring personal happiness in 155

countries. Many non-Finns may wonder what their

secret is, and that’s natural; we all want to be more

happy. However, researchers on both sides of the

Atlantic suggest that this Index–and many of us along

with it–are asking the wrong question. They say that

instead of pursuing happiness, we should pursue 

well-being.

Well-being, in the words of psychologist Felicia

Huppert, is “the combination of feeling good and
functioning well.” It’s about caring for your body, caring

for your mind, meeting your basic needs, and being in

an environment that is good for you. 

Happiness is a part of well-being. But having well-being

doesn’t mean you’ll be happy all the time. You’ll still feel

boredom, anger, worry, and other unpleasant feelings

sometimes. But you’ll be able to manage these

feelings, and they won’t overwhelm you. 

VOL. 15   APRIL 2023
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BEING WELL VERSUS BEING HAPPY

(CONT...)
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So, what does well-being look like? Last year, Boston

University researcher Hayoung Kim Donnelly and

colleagues took the same 155 countries from the

happiness survey and created their own survey of

well-being. Donnelly et al assessed “individual well-

being” by country and wrote that it closely follows

“community well-being,” and community well-being is

composed of two elements: “freedom of choice” and

“level of social support.” 

The researchers’ conclusion: If countries want their

citizens to be happier, they need the freedom to

create their best lives and the social support to meet

their life needs. 

We can practice this in our own lives. Freedom

doesn’t just mean political freedoms. It means

knowing that you are in charge of your life and where

it is heading, and acting accordingly. 

G. Brian Benson describes this in a TEDx Talk in this

month’s COE Resources, “Be Yourself to Free

Yourself.” He recalls making the choice to walk away

from a business career that wasn’t in line with his

well-being and following his own values and intuition

to create a healthier and happier life as a published

author and actor. 

And social support isn’t just government programs;

it’s all of the humans in your life–family members,

friends, support groups, counselors, and so on–who

look out for you and your well-being. Provided, of

course, that they are healthy people and your

relationships with them are good. When they are,

these important people in your life can be a team–

your team–that supports you and your commitment

to well-being.

On that note, check out this month’s COE Resources

for a talk by Dr. Dawn Elise Snipes, “What are the

Protective Factors for Addiction and Mental Health?”

Dr. Snipes, a licensed counselor and clinical

supervisor, presents a comprehensive range of

“protective factors” that lower a person’s risk of

mental-health or substance-use issues. She presents

one list of protective factors for addiction and another

list for mental health, and while there are some

differences, there are many similarities. Both have as

factors “family connection,” “involvement in activities,”

and having “a healthy peer group” that supports

healthy choices and attitudes. 

VOL. 15   APRIL 2023

“I didn’t reinvent myself. But rather, I peeled

away and unraveled who I wasn’t. By being

myself, I freed myself,” says Benson.“Happiness is important, but it is not all

there is to well-being, nor is it the only thing

we ought to be valuing. To put it succinctly,

I believe our happiness must be justified.” 

That said, when you have high well-being, you will

probably feel happier more often. When you’re eating

right, exercising, managing your money properly,

cultivating good friendships and relationships, etc.,

your life will be more conducive to creating moments

in which you feel happy.

Dr. Greg Henriques, writing in Psychology Today, puts

it this way:

mailto:NDW_COE_Newsletter@us.navy.mil
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By CAPT Pickett
NDW SAPRO and COE Champion

INCLUDING STRETCHING IN YOUR DAILY
MOVEMENT GOALS

As April starts to wind down, I hope you have been

successful in continuing to move your bodies as we

“Step into Spring.” Whether participating in the NDW

77 Mile challenge in support of Sexual Assault and

Child Abuse awareness month, or doing 30 minutes of

exercise a day, physical activity plays an important

role in your overall health. 

One aspect of physical activity that may not be

discussed as much is understanding the importance

of flexibility and stretching. In the Huberman Lab

Podcast #76, linked in COE resources, Dr. Huberman

explains, “Having flexibility and our ability to stretch

and the interaction between stretching and flexibility

are fundamental to how we move, our ability to learn

new movements, to prevent or repair injuries, and

offsetting and/or reducing inflammation in the body."  

“We want to look at their peers. Are they surrounded

by a healthy peer group that is supportive of health

and wellness behaviors, and a healthy peer group

that is supportive of them if they are having a bad

day? We want to make sure that they have adequate

social support,” says Dr. Snipes.

You can support their well-being, too. When your own

mind, body, and spirit are healthy, you’re better able

to care for the other people in your life and to be

there for them when they need you. And not only

them, but your community or your world: You’ll have

more energy and mental bandwidth to find causes

you care about, volunteer with them, and give them

the time and attention that they deserve.

In another TEDx Talk we feature in COE Resources,

“Stop Chasing Purpose and Focus on Wellness,”

millennial and activist Chloe Hakim-Moore relates to

people in her age group who worry about the state of

our world and want to help change it. She doesn’t

object to getting involved in social-justice movements,

but she offers this advice: Put your well-being first,

and then you’ll be more effective at changing the

world. 

“How do we make world peace, when we

can’t even make peace within ourselves?”

she says. “If you want to save the world,

you start with you. Start with figuring out

what good health looks like for you, and

work hard on being good at being you.”

BEING WELL VERSUS BEING HAPPY

(CONT...)

VOL. 15   APRIL 2023
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Flexibility refers to our joints’ ability to move through

their full ranges of motion and is important to all

activities of daily living. Poor flexibility contributes to

a lot of the musculoskeletal pain felt today, whereas

good flexibility can reduce stiffness, prevent injuries,

and help maintain good range of motion in joints. The

best way to maintain or improve the flexibility in our

body is to stretch regularly, at least once a day.

When we stop stretching, we lose the ability to move

at our full range of motion, which in turn decreases

our ability to perform everyday tasks, like scratching

our back or even walking upstairs efficiently. 

In addition to mobility, stretching helps with physical

and mental relaxation and relieves muscle soreness

and tension. Stretching is also good for our brains, as

it increases our bodies’ serotonin levels. Serotonin is

the hormone that can help stabilize our moods and

reduce stress. Stretching can also improve posture

and increase blood flow to the brain and throughout

our bodies. 

Adding stretching to your daily routine does not have

to be hard. One of the easiest ways to do so is to add

a short stretch to your movement break when you

get up to move around your office/cubicle. It can be

as simple as adding small stretch breaks whenever

you get up from your desk while at work. Or adding

a small stretch break during every commercial while

watching TV. These do not have to be elaborate

stretching routines, but rather simple to do anyway,

whether you’re at the office or at home. The Center

for Disease Control’s National Diabetes Prevention

Program: Post-Care- has safety guidelines for

stretching and provides simple stretching exercises

that incorporate use of a chair to sit on or to assist

you during each stretch

(https://www.cdc.gov/diabetes/prevention/pdf/post

handout_session8.pdf).

If you are interested in adding stretching to your daily

routine, there are many resources available. To

understand some of the science behind our flexibility

and stretching, I highly recommend Dr. Huberman’s

podcast #76 Improve Flexibility with Research-

Supported Stretching Protocols, where he discusses

the science behind flexibility and different tools on

how/why to stretch. 

As we move farther into Spring and enjoy

the warmer weather, we would like to

challenge each of you to start incorporating

flexibility and stretching exercises into your

daily routine! 

Let’s continue to “Step into Spring.” 

IMPORTANCE OF MOVEMENT (CONT...)

VOL. 15   APRIL 2023
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As I’ve grown. I’ve come to realize that the feeling of

love in a loving relationship really isn’t about getting

something or having someone do things to and for

me. It is about what I do for others—and not

necessarily to and for the person that loves me! My

mother loves me and what makes her happy is

seeing me live my life well. Seeing me serving others

makes her happy and proud. Her expectation for me

is to live responsibly and respectfully and to care for

others. When I live my life that way, I respect the love

she has for me. I do those things and live my life that

way because I honor the love from my mother, and I

know that living a life in this way makes her happy

and proud. 

It is a bit odd to think that loving others leads to a

feeling of being loved, but it does. When we love,

care, and give to others, we are engaging with and

honoring the love that comes to each of us from the

creator of the universe. We are given life, food,

water, and shelter. The beauty of creation surrounds

us. We are touched by mini-miracles regularly. We

are loved by God, who also has hopes and

expectations that we, too, will love one another, care

for those who suffer or weep, and protect the

universe that supports and sustains all life. When we

live our life that way, caring for others and our

planet, we experience fulfillment and joy.

Love is giving, not receiving. When we expect

something in return, whether recognition or a debt to

be repaid, we really have given nothing at all. It is

good to give when asked, but it is better to give

when not asked; and the joy of finding a need that

you can fulfill is greater than the giving itself. It is in

loving others that we really experience the love that

God has for us.

Who doesn’t want to be loved? I think being loved is

one of those few things that human beings need to

survive. Some may argue that love isn’t as essential

as much as food, water and shelter, but I think to live

a healthy life we all need to feel loved. What do we

have when we are not loved? Loneliness. And this is

one of the most challenging emotions to deal with—

feeling alone. And why is it that we can feel alone in 

a big city, or that we can feel alone while underway

with our shipmates, or walking down a crowed street?

SOMEBODY LOVE ME

By Chaplain Peter Dietz
CREDO Director

VOL. 15   APRIL 2023
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“God is love, and those who abide in love

abide in God, and God abides in them.

Love has been perfected among us in this:

that we may have boldness on the day of

judgment, because as He is, so are we in

this world. There is no fear in love, but

perfect love casts out fear; for fear has to

do with punishment, and whoever fears

has not reached perfection in love. We

love because He first loved us. Those who

say, “I love God,” and hate their brothers or

sisters, are liars; for those who do not love

a brother or sister whom they have seen,

cannot love God whom they have not

seen. The commandment we have from

Him is this: those who love God must love

their brothers and sisters also.” [1 Jn 4:17-21]

If you are looking for a faith community,

Washington, DC, has many opportunities for

most religions. 

Also, all are welcome to attend Sunday

services at the Chapel on JBAB 

(202-284-3075). 

May you know the joy of loving and being

loved, and never feel alone again.

SOMEBODY LOVE ME (CONT..)

VOL. 15   APRIL 2023
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This section is geared towards providing additional information, recommendations, and links to more COE resources

(TED talks, books, etc.) that support our psychological, physical, and spiritual well-being and growth.

>> Back to Table of Contents

You can find the April issue available at the following link.  

https://www.mynavyhr.navy.mil/Support-Services/Culture-Resilience/Culture-of-Excellence/

THE CCN NAVIGATOR

NDW_COE_Newsletter@us.navy.mil
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TALKS 

TED Talk: “Be Yourself to Free Yourself.”  Actor and

author G. Brian Benson had a successful business and

a comfortable lifestyle, but he wasn’t happy. He only

found happiness after he left the business and began

to live more authentically. He tells how he reinvented

himself, the practices that kept him balanced and

centered along the way, and what he learned about

following your intuition, stepping out of your comfort

zone, keeping an open mind, and enjoying the ride.

URL: https://www.youtube.com/watch?

v=lOXbY8vfaGA

https://www.mynavyhr.navy.mil/Support-Services/21st-Century-Sailor/Culture-of-Excellence/
mailto:NDW_COE_Newsletter@us.navy.mil
https://www.youtube.com/watch?v=lOXbY8vfaGA
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TALKS (CONT...) 

TEDx Talk: “Social Support and Wellness.”   The

people in our lives can encourage us to make healthy

lifestyle choices–or enable us in making bad ones–

notes Chandra Story, a health education specialist and

assistant professor. She speaks about the importance

of social networks to our health, and the benefit of

creating circles of friends who will support our

exercising, eating right, and taking good care of

ourselves. URL: https://www.youtube.com/watch?

v=PQBin3EL67M

TEDx Talk: “Stop Chasing Purpose and Focus on
Wellness.”   If we want a more peaceful world, we

must first find peace within ourselves, says millennial

activist Chloe Hakim-Moore. She describes the intense

anxiety many young adults today feel as they worry

about the challenges facing society today and strive to

find their “purpose” in movements for social change.

She has a suggestion: Focus first on your own wellness.

She says that if we make ourselves better, we will be

more able to help make the world around us better.

URL: https://www.youtube.com/watch?v=rKQLBiylsn8

Talk: “What are the Protective Factors for Addiction
and Mental Health?”   We can prevent many mental-

health and addiction issues and better assist those

struggling with them if we work together to promote

the “protective factors” for mental and emotional

health, says clinical supervisor Dr. Dawn Elise-Snipes.

She describes each of these factors, and she discusses

the roles that parents, educators, employers,

counselors and social workers, and individuals like us all

play in teaching them to our children and supporting

them in each other as adults. URL:

https://www.youtube.com/watch?v=i2pgUoeTmeE

mailto:NDW_COE_Newsletter@us.navy.mil
https://www.youtube.com/watch?v=PQBin3EL67M
https://www.youtube.com/watch?v=rKQLBiylsn8
https://www.youtube.com/watch?v=i2pgUoeTmeE
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For the latest and greatest happenings in the Region, follow us on social media. 

We are on Facebook at http://www.facebook.com/NavDistWash 

and Instagram at https://www.instagram.com/navdistwash/

NDW_COE_Newsletter@us.navy.mil

PODCASTS
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Huberman Lab Podcast “Improve Flexibility with
Research-Supported Stretching Protocols.  In this

episode, Dr. Huberman explains the science behind

limb flexibility, and how to increase it using science-

supported protocols. He discusses the biology of

flexibility, and how specific brain regions ultimately

control limb range of movement. Dr. Huberman also

provides science-based stretching and “micro-

stretching” protocols that have minimum necessary

time investment. URL:

https://open.spotify.com/episode/7sLUVVs7Asdz3H7d

tpUjuh?si=8755c87936614821&nd=1

Permission to Speak Freely Podcast “The Outward
Mindset (featuring Chip Huth).”  Damon, Damo (NDW’s

own Senior Chief McCullough), and Tisha (all active-duty

Chief Petty Officers) share sea stories and have unfiltered

conversations about current events, policies, and

everyday life as Service members. In this episode, Damon,

Damo, and Tisha talk with Chip about his life and

becoming a senior consultant for the Arbinger Institute, a

recognized world-leader in improving organizational

culture, conflict transformation, and changing mindsets.

Chip discusses how the “Outward Mindset” changed his

life and how it affects everything from professional to

personal relationships. URL:

https://open.spotify.com/episode/26QBDdhzcXoSHNrCvV

ZpIB

http://www.facebook.com/NavDistWash
https://www.instagram.com/navdistwash/
http://www.facebook.com/NavDistWash
https://www.instagram.com/navdistwash/
mailto:NDW_COE_Newsletter@us.navy.mil
https://open.spotify.com/episode/7sLUVVs7Asdz3H7dtpUjuh?si=8755c87936614821&nd=1
https://open.spotify.com/episode/26QBDdhzcXoSHNrCvVZpIB
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By Desmond Boykin
EEO Specialist

ARAB AMERICAN HERITAGE MONTH

During the month of April, the Arab America Foundation

formally recognizes the achievements of Arab

Americans through the celebration of National Arab

American Heritage Month (NAAHM). Across the country,

cultural institutions, school districts, municipalities, state

legislatures, public servants, and non-profit organizations

issue proclamations and engage in special events that

celebrate our community’s rich heritage and numerous

contributions to society.

Arab America and the Arab America Foundation

launched the National Arab American Heritage Month

initiative in 2017, with just a handful of states recognizing

the initiative. Each year, their grass-roots network of over

250 Arab American volunteers in 26 states gathers

hundreds of proclamations from their states, counties,

municipalities, and local school districts.

For Women’s History Month, in collaboration with the Women’s Employee Resource Group, an in person and

virtual event was held on March 30th, where Rear Admiral Lacore was the guest speaker. 

DVIDS - Video - Women's History Month at CNIC (dvidshub.net)

The President of the United States recognized the

month of April as National Arab American Heritage

Month with a special commemorative letter to their

organization. In 2022, Congress, the U.S. Department of

State, and 45 state governors issued proclamations

commemorating the initiative. Additionally, the following

states have passed permanent legislation designating

the month of April as NAAHM: Illinois; Oregon; Virginia;

and Indiana (Senate).

Please see the videos below about why Arab American

Heritage is important.

Arab-American Heritage Month Feature - YouTube

Camp Pendleton (2.38) 

Why We Need Arab American Heritage Month |

NowThis - YouTube Now This News (5.12) 

The Arab American Experience - YouTube Comcast

Newsmakers (7.37)

NDW_COE_Newsletter@us.navy.mil
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https://www.dvidshub.net/video/879164/womens-history-month-cnic
https://www.youtube.com/watch?v=UoHPD2pcznA
https://www.youtube.com/watch?v=UoHPD2pcznA
https://www.youtube.com/watch?v=VujZGldsUFI
https://www.youtube.com/watch?v=VujZGldsUFI
https://www.youtube.com/watch?v=sFC0eiMSZSc
mailto:NDW_COE_Newsletter@us.navy.mil
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By Desmond Boykin
EEO Specialist

HOLOCAUST REMEMBRANCE DAY

Days of Remembrance was established by the U.S.

Congress to memorialize the six million Jews murdered

in the Holocaust as well as the millions of victims who

were targeted for racial, political, ideological, and

behavioral reasons. More than one million children

were killed.

The full name of the day for Jews around the world to

commemorate the victims of the Holocaust is “Yom
Hashoah Ve-Hagevurah“– literally the “Day of
(Remembrance of) the Holocaust and the Heroism.” It is
marked on the 27th day in the month of Nisan on the

Hebrew calendar — a week after the seventh day of

Passover.

The date was selected by the Knesset on April 12, 1951.

Although the date was established by the Israeli

government, it has become a day commemorated by

Jewish communities and individuals worldwide.

Jews in North America observe Yom Hashoah within

the synagogue as well as in the broader Jewish

community. Commemorations range from synagogue

services to communal vigils and educational programs.

The United Nations designated January 27 as

International Holocaust Remembrance Day in 2005.

The date was chosen because it marks the day in 1945

that Auschwitz, Nazi Germany’s largest concentration

and death camp, was liberated by Soviet troops,

revealing the horrors within.

The Jewish Employee Resource Group held a virtual

event on April 17 to commemorate the observance.

Additionally, the 30th Annual Federal Inter-Agency

Holocaust Remembrance Program, “Rays of Hope,” was

held on Tuesday, April 18 from 11:30 a.m. - 1 p.m. EDT.

The program featured two Holocaust survivors, Peter

Gorog and Manny Mandel, both of the Washington,

D.C., area and volunteers at the United States Holocaust

Memorial Museum. Eli Rosenbaum, Counselor for War

Crimes Accountability and Director of Human Rights

Enforcement Strategy and Policy, U.S. Department of

Justice, moderated the program. Dereck J. Hogan,

Principal Deputy Assistant Secretary, Bureau of

European and Eurasian Affairs, who oversees the

Special Envoy for Holocaust Issues at the U.S.

Department of State, provided remarks. All Federal

employees are encouraged to visit the Federal Inter-

Agency Holocaust Remembrance Program website for

additional information and also to view the program

broadcast from the Department of Justice

https://holocaustremembrance.org/

mailto:NDW_COE_Newsletter@us.navy.mil
https://holocaustremembrance.org/


15

Naval District Washington (NDW) Monthly Newsletter

Diversity, Equity, Inclusion, and Accessibilty

>> Back to Table of ContentsNDW_COE_Newsletter@us.navy.mil

VOL. 15   APRIL 2023

HOLOCAUST REMEMBRANCE DAY
(CONT..)

The National Museum of the U.S. Navy

Working Group is forming a working

group. The working group will be

comprised of Active Duty personnel

who will assist in developing an

inclusive museum program. Please

share with your commands and please

contact Dr. Valentin if you are interested

in participating.

By Desmond Boykin
EEO Specialist

VAN NESS ELEMENTARY OUTREACH

NDW has also entered into a partnership with Van Ness

Elementary school, which is located right outside the

Navy Yard. We will be kicking off outreach events this

month, beginning with reading to the students. The

schedule for reading to the students is:

Participants DO need DCPS clearance for this. 

10 a.m. - 10:40 a.m. 

10 a.m. - 10:40 a.m.

10:55 a.m. - 11:40 a.m.

12 p.m. - 12:45 p.m. 

10:55 a.m. - 11:40 a.m. 

10 a.m. - 10:40 a.m.

10:55 a.m. - 11:40 a.m.

12 p.m. - 12:45 p.m. 

10:55 a.m. - 11:40 a.m.

MONDAYS

TUESDAYS

WEDNESDAYS

THURSDAYS

FRIDAYS

mailto:NDW_COE_Newsletter@us.navy.mil
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VAN NESS ELEMENTARY (CONT..)

Other opportunities are;

    1. Garden/Grounds Clean Up
If sailors are interested, we can schedule a garden and

grounds cleanup day. You do NOT need to have a

clearance for this. In the past, companies have used

this as a team-building exercise. We'd love to get this

on the books in April or May. It can be a weekend day,

school day... anything that works. This would NOT be a
volunteer opportunity that would have interaction
with kids.

    2. One-on-one academic mentoring
I've mentioned to you that Ms. Maquita would love to

have sailors come in for one-on-one sessions (either

mornings or afternoons) for about an hour at a time.

Basically, this job involves sitting with a child and either

having the child read to the volunteer, or have the

volunteer sit with the student while they're doing some

of their online learning programs to encourage them

(and make sure they're actually doing the program!).

Maquita can train volunteers, but it's pretty

straightforward. This position DOES require a DCPS
clearance. (See below)

You will be prompted for contact information at the

school you're volunteering at Van Ness Elementary

School.

Once the volunteer receives the mail saying they're

cleared, they'll need to forward it to Danielle Proctor. 

You can contact her at email

danielle.proctor@k12.dc.gov or by phone at 

202-727-4314 with any further questions.

Sailors who have an active federal secret or top secret

clearance do not need to go through the DCPS

clearance process. However, they DO need to fill out a

form and have it signed by your HR (or equivalent

office). But this is a lot faster than doing the whole

clearance process.

If you have staff who do not have the secret or top

secret clearance, they WILL have to get a DCPS

clearance. Even if they have any other kind of

background check, they still need DCPS. DCPS has

finally created a step-by-step guide for the process,

available at the following link: https://dcps.dc.gov

1. Field day in June. (Currently not planned. This is a

group activity. No clearance needed. Sailors WOULD

be interacting with kids.)

2. Participation in things like Career Day or coming in

to discuss experiences with a class. (no clearance

needed.).

3. Being coaches for things like basketball, soccer,

etc. this is probably something more for next year.

Clearance would be needed.

4. There is a great idea for putting in place a STEM

afterschool program called First Lego League. This

would be a great opportunity for an engineer to

mentor a group of kids afterschool on

engineering/problem solving.

5. Having the drill team and/or band come to school

for an assembly or performance.

If you are interested in participating, 

please contact Desmond Boykin at

desmond.l.boykin.civ@us.navy.mil

CLEARANCE

FUTURE OPPORTUNITIES AND IDEAS

(STARTER LIST!)

mailto:NDW_COE_Newsletter@us.navy.mil
mailto:danielle.proctor@k12.dc.gov
https://dcps.dc.gov/sites/default/files/dc/sites/dcps/page_content/attachments/DCPS%20Clearance%20Process%20for%20Un-Supervised%20Volunteers%203.16.23_0.pdf
mailto:desmond.l.boykin.civ@us.navy.mil
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Earth Day is an important day in the Navy. At

installations across the globe, our Sailors maintain

conservation, species protection, and sustainability

programs in order to be, in the words of the U.S.

Fleet Forces Command, faithful “Stewards of the

Sea.” NDW is no exception. Read on to learn about

eco-themed events and projects happening on or

around Earth Day throughout the NDW Region:

EARTH DAY AND NDW

By Rick Docksai, Editor, and 
MC2 Griffin Kersting, Public Affairs Specialist 

NSA Annapolis

NSA Annapolis held a volunteer event on Saturday,

April 22 (Earth Day) to clear overgrown vegetation

and clean up trash and debris along the trails in the

Greenbury Point Conservation Area. In addition, NSA

Annapolis personnel were at the Greenbury Point

Nature Center throughout the day to give

educational talks and presentations to visitors.

mailto:NDW_COE_Newsletter@us.navy.mil
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Do you work with a coworker,

team, or unit that fosters a

culture of excellence? 

 

We would love to highlight their

efforts/story. 

 

Please contact the 

NDW COE Newsletter team 

to share their story. 

 

NDW_COE_Newsletter@us.navy.mil

Solomons Island

NSA Washington

NSA South Potomac

NAS Patuxent River

The Navy Recreation Center at Solomons Island

hosted Spring-a-Palooza on Saturday, April 15, 

from 1 p.m.-3 p.m. An environmental team from 

NAS Patuxent River was on site to provide

educational information.

NSA Washington hosted a Spring Cleanup on

Thursday, April 20.

NSA South Potomac took part in a Tree Planting

with Dahlgren School on Thursday, April 20.

Volunteers planted trees and picked up trash.

From 2021-2022, NAS Patuxent River’s Environment

Department constructed a new “living shoreline” of

sand, rocks, and plant beds along a 192-foot section

of the Patuxent River to help reverse erosion and

protect local marine life. On Earth Day, St. Mary’s

County gave the Environment Department a

Sustainability Award in a ceremony at Summerseat

Farm in Mechanicsville, Md.

In addition, the NAS Pax River Beach House hosted

an Earth Day observance on Earth Day from 

9:30 a.m. to 1 p.m. Students from the Natural

Resources Class at the Pax River Tech Center

volunteered to assist with beach cleanup, invasive

species removal, and staffing a table for kids from

local schools to visit at the Beach House.

EARTH DAY AND NDW (CONT...)

NSA Bethesda

An Earth Day observance will take place on the

installation Wednesday, April 26. In addition, the

installation and community volunteers have worked

together to plant 50 new trees over the last few

months and will mark this project’s completion with

a capstone event, Arbor Day, on Friday, April 28.

mailto:NDW_COE_Newsletter@us.navy.mil
mailto:NDW_COE_Newsletter@us.navy.mil
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Four Naval Support Facility (NSF) Thurmont culinary

specialists competed last month in the 47th annual

Joint Culinary Training Exercise at Fort Lee, Va. The

event, which took place March 3-9 and is sanctioned

by the American Culinary Federation, is the largest

Armed Forces culinary competition in North America

and aims to enhance the readiness of the Armed

Forces by promoting military culinary excellence

through competitive training.

THURMONT CULINARY SPECIALISTS
COMPETE FOR THE TOP SPOT 
AT THE 47TH JOINT CULINARY 
TRAINING EXERCISE

By CWO3 William Kanack
NSF Thurmont

Continue to the next page

for Thurmont's Culinary

Specialists Competition.

mailto:NDW_COE_Newsletter@us.navy.mil
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The NSF Thurmont culinary specialists included CSSN

Madison Heard, CSSN Leonardo Carrillo, CSSN Ralph

Panis, and CSSN Tyrone Winchester. They

participated in the JCTE as members of Military

District Washington, a team established to provide a

path to competition for all Culinary Specialists in the

DC area. Culinary Specialist Seaman Brandon

Memmott, U.S. Navy Ceremonial Guard, DC, was also

on the Military District Washington team. 

During the JCTE, the team members competed in

three categories: Student Team of the Year, Student

Pastry Chef of the Year, and Student Chef of the Year.

The competition included 10 different contests that

tested the participants' skills under pressure. 

THURMONT CULINARY SPECIALISTS
COMPETE FOR THE TOP SPOT (CONT...)

Despite limited training opportunities due to their full-

time jobs and distance to the installation, the NSF

Thurmont participants performed exceptionally well.

In addition to creating high-quality dishes, they were

also responsible for managing the deep sink and lab

upkeep during the event. The team members' focus

on the fundamentals of cooking in their daily work

enabled them to overcome any obstacles that came

their way. They earned two silver medals in the

Student Team and Student Pastry Chef categories,

and a bronze in Student Chef.

Military District Washington performed exceptionally

well in their first event. The team earned a total of

three gold, 12 silver, and three bronze medals, and

won runner-up for Team of the Year.

“I had three different events to do, so I was

always working. When my other team

members were done for the day, I

continued to work late nights and started

working early the next day,” said Culinary

Specialist Seaman Madison Heard. “I had to

practice my dish, make a timeline, and set

up to go out into the events.”

“The experience was wonderful!” said

Culinary Specialist Seaman Leonardo

Carrillo. “I got to meet many new people

from different branches. As a cook the

competition really teaches you a lot and

what you can do to better yourself in 

your craft.”

mailto:NDW_COE_Newsletter@us.navy.mil
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NSF Thurmont has offered every president since

Franklin D. Roosevelt an opportunity for solitude and

tranquility, as well as an ideal place to work and host

foreign leaders. The Culinary Specialists assigned to

the installation are a crucial component in providing

top-notch service to the First Family and their

distinguished guests.

THURMONT CULINARY SPECIALISTS
COMPETE FOR THE TOP SPOT (CONT...)

Annually since 1981, during the second week of April,

Public Safety Telecommunicators (PST’s) across the

Nation are celebrated and recognized for their hard

work. Each year, an estimated 240 million calls are

made to 9-1-1 in the nation. While utilized frequently,

little thought is usually given to the person taking the

call or dispatching a fire truck, ambulance or police

officer to an emergency. These “voices in the dark”

rarely are recognized for their efforts, dedication,

sacrifices and determination to provide such a crucial

and critical role in the chain of survival. During

NPSTW, it’s all about them! Let’s highlight Naval

District Washington’s Region Dispatch Center.

NATIONAL PUBLIC SAFETY
TELECOMMUNICATOR WEEK (NPSTW),
APRIL 9-15, 2023

By Andrew Spalding
Regional Dispatch Center Operations Manager

“My advice to other culinary specialists that

want to compete, is to work hard,” said

Culinary Specialist Seaman Tyrone

Winchester. “There are going to be times

when you don’t want to and there will be

many long hours, but in the end, it’s going

to be rewarding.”

mailto:NDW_COE_Newsletter@us.navy.mil
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NATIONAL PUBLIC SAFETY
TELECOMMUNICATOR WEEK (CONT...)

Staff are required to possess a mastery skillsets of

numerous complex systems such as Computer Aided

Dispatch, radios, alarm monitoring, and telephony

interface systems. All while also maintaining many

hours of continuing education to keep their skills

sharp and professional certifications current. Multi-

tasking is one of the greatest attributes of a PST,

because these systems are generally integrated and

work hand-in-hand simultaneously.

Even bigger than all of the required technical skills, is

the personal demand that the profession takes on

you. Day in and day out, much like first responders in

the field, PST’s are mission essential personnel and

report to work on all holidays, all weather conditions

including natural disasters, and during any threat

level 24 hours a day, seven days a week, 365 days a

year. Routinely, these professionals miss out on

important family events and holidays, when

seemingly the rest of the world stops moving and

takes a moment of pause and relaxation. It is no

secret that PST’s spend more time with their co-

workers than their own friends and family.

Telecommunicators answer both emergency and

non-emergency calls, speaking to a wide variety of

callers about things that are considered routine such

as traffic violations, general advice, and maintenance

requests; to higher severity calls such as structure

fires, abductions, domestic and non-domestic

assaults, and cardiac arrests. Emergencies vary

ranging in ages from newborn all the way up to triple

digits. Without visual cues, PSTs rely solely on what

they are told and hear.

During a caller’s crisis and possibly the worst

moment of their lives, PST’s remain calm and provide

instructions to help in those critical minutes until the

arrival of emergency services such as Police, Fire

and/or Emergency Medical Services (EMS). Although

not frequent, nightmares can be result of the things a

Telecommunicator hears and it can continue to weigh

on their minds and hearts. Calls are processed and all

they hear are the EMS responders’ transport of a

patient and/or the police and Fire personnel

mitigating the incident. Usually there is no real closure

to the emergency, but rather the hope and prayer of

a positive outcome. 

mailto:NDW_COE_Newsletter@us.navy.mil
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NATIONAL PUBLIC SAFETY
TELECOMMUNICATOR WEEK (CONT...)

As a morale booster for our clinical teams, NDW

hosted a sip (coffee & tea) and paint event April 5.

Clinical personnel from across the Region enjoyed

breakfast, painting, and camaraderie together. 

The event was well attended, and the participants

received a necessary recharge to be able to continue

their vital work.

NDW CLINICAL TEAMS CREATE AND
HAVE FUN AT SIP AND PAINT EVENT

By Jodi Pallett
LMFT, Regional Counseling and 
Advocacy Program Supervisor

Continue to the next page

for Bravo Zulu's!

While it is definitely not all glamor, Telecommunicators

have the drive and determination to keep coming into

work knowing that they can and will make a

difference in a life, each and every day. They take

pride in the services they provide to those who defend

our Country and those who work on and visit our

Region’s installations. Be sure if you know or see a

dispatcher, not only during NPSTW but any time, that

you thank them! It goes such a long way to their

mental wellness and being!

mailto:NDW_COE_Newsletter@us.navy.mil
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BRAVO ZULU!
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Joaquin Cruz, JBAB Transportation Site
Director:  “Mr. Cruz supported 50 Cryptologic

Working Group-Six (CWG-6) Cordon personnel

for a last-minute request to support a State

Funeral Training and Readiness Exercise (SFTRE),

JTM Ceremonial Andrews/Processional, 22-23

March 2023 at Joint Base Andrews. The support

buses for CWG-6 were not available at Fort

Meade, but Mr. Cruz stepped up and provided

two buses for the training. Bravo Zulu for your

support of NDW and the Joint Task Force-

National Capitol Region's critical quarterly 

NDW Regional Operations Center (ROC) Battle
Watch:  “Outstanding 24/7 support from the

NDW ROC Battle Watch from April 11 to 17. The

first time in 15 years that the National Capital

Region-Joint Task Force, United States Fleet

Forces Command, United States Northern

Command, and the United States Joint Staff

executed a Vigilant Shield combined with a Global

Thunder (GT) from the start to the end. The

exercise required 24/7 communication with the

N38 Joint Operations officer and the JTF-NCR

Joint Operations Center. The NDW ROC Battle

Watch established themselves as the premier

ROC in the National Capitol Region and

throughout the U.S. Northern Command.”

Greg Cheek, NDW joint operations planner, sends
the following BZs:
 

      training exercise.”

Mr. Hans Semple, NSA Bethesda’s Operations
Director, sends the following BZ:  “I extend my

sincere thank you and gratitude for Brian Lindsey
and Desmond Boykin for spending last Wednesday

and Friday, respectively, as job interview witnesses.

Their time and feedback are much appreciated. We

had two exhausting days of interviews and made

eight total selections into Police lieutenant and

sergeant positions. Bravo Zulu!”

mailto:NDW_COE_Newsletter@us.navy.mil
mailto:NDW_COE_Newsletter@us.navy.mil
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Any employee can send a

Bravo Zulu message to

acknowledge a good deed of

a coworker, supervisor,

employee, group, or team,

either in their N-Code or in

any other N-Code or

installation of the Region.
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Robin Shaffer, Director of Operations at NSA
Washington, sends a BZ to the following 10 first

responders from NDW Fire and Emergency Services,

who were recognized in an April 13 ceremony at Joint

Base Anacostia Bolling (JBAB) for performing a heroic

act of service last November.

Last November, fire inspectors Conover and Frye

overheard an alert that a patron at the JBAB gas

station was going into cardiac arrest. Despite not

being officially dispatched, they arrived on-scene and

helped rescuscitate the patient.

"These guys continue to impress me daily. This never

gets old," says Shaffer. Bravo Zulu!

Fire Inspector Alex Conover
Fire Inspector Alexis Frye

Fire Capt. Joshua Carlson
Firefighter Timothy Donais
Firefighter Zachary Werkheiser
Firefighter Barry Girard
Firefighter Sean Milstead
Firefighter Keith Mitchell
Firefighter Jared Lyon
Firefighter Medic Mary Ann Harris

Certificates of Life Saving were awarded to:

Certificates of Significant Achievement were 

awarded to:

mailto:NDW_COE_Newsletter@us.navy.mil
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The Department of Defense (DoD) is raising

awareness for Child Abuse Prevention in April. This

year’s 2023 theme is MilParents Rock: Rock-Solid
Families Start Here. Parents might not always feel

like they have everything under control, but the

reality is that plenty of other parents feel the same

way. Parents help to build the solid foundation for the

well-being that will help children feel secure and are a

rock to their children.

The military community is here to support all military

families and offer the resources and tools to “rock

their parenting journey.” At NDW, we believe in our

military families and their strengths and resilience. 

To our NDW military families, we want to say, “You

rock, parents!”

By Shoshoni Spence
Regional Social Advocacy Clinical Counselor, NDW

mailto:NDW_COE_Newsletter@us.navy.mil
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Military Parents: You want to raise happy and

healthy children who will thrive, but the pace of

military life can make this challenging. You can be

the parent you want to be if you have good

information, a strong community of other military

families, and resources behind you. Knowing you

are not alone can make a big difference.

Military Community: Supporting military parents

as they learn more about child development,

resources, and coping strategies will strengthen

the entire military community. It can make a big

difference if they know they are not alone and

that there are resources and a supportive military

community behind them.

Military Leaders: The DoD recognizes that our

people are the key to our readiness. As military

leaders, you need to be committed to

strengthening support for military families. 

      Military parents in your unit need to know they

      have your support.

New Parent Support Program -
https://ffr.cnic.navy.mil/Family-Readiness/Fleet-

And-Family-Support-Program/Counseling-

Advocacy-and-Prevention/New-Parent-Support/

Child-care options

School Liaisons
MWR/Military Summer Camps
Moving your MilFam -
https://www.militaryonesource.mil/moving-

pcs/plan-to-move/nine-ways-to-help-your-kids-

cope-with-moving/

CHILD ABUSE PREVENTION (CONT...)
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Let us join forces in order to reduce instances of child

abuse and neglect in the military and let parents

know #MilParentsRock. By reaching parents earlier

through preventive measures, outreach, and

resources, we can help to reduce instances of child

abuse and neglect in the military. 

We all have a part to play:

Support your little ones’ well-being and development

from the start. Use resources MilParents like you rely

on, such as: 

When children are in elementary and middle school,

emotional health, academic success, and dealing with

moves are both important and tricky. Use resources

MilParents like you rely on, and navigate stressful

school changes—between grades and across

locations—with an advocate:

RESOURCES FOR FAMILIES ARE

AVAILABLE THROUGH EVERY

STAGE OF THE JOURNEY 

Youth Programs through the 

Relationship Support for Teens - 
 https://www.militaryonesource.mil/parenting/chil

dren-youth-teens/support-for-safe-healthy-teen-

relationships/

       Base Youth Centers

Youth and Teens face many challenges from peers,

social media, and other stressors. Support your

military teens through their many transitions:

INFANTS TO PRESCHOOL

SCHOOL-AGE CHILDREN

YOUTH AND TEENS

mailto:NDW_COE_Newsletter@us.navy.mil
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Your family may have special needs and

considerations. We have a program just for you,

called the Exceptional Family Member Program

(EFMP). Every Fleet and Family Support Center

(FFSC) has an EFMP case liaison to support you.

For survivor families, we have a program just for

you, called the Gold Star Family Program. One is

located at every Regional Office. 

For new parents or expectant parents, we have a

program called New Parent Support Home Visitor

Program. Many FFSCs have a New Parent

Support Home Visitor to assist families. 

NSA Annapolis FFSC 

NSA Bethesda FFSC 

NAS Patuxent River FFSC 

NSA South Potomac FFSC 

NSA Washington FFSC

     (410) 293-2641 

     (301) 319-4087

     (301) 342-4911 

     (540) 653-1839

     (202) 685-0229

There are other forms of specialized support for

every family, so do not sit in silence:  

FY23 DoD Counterintelligence Awareness and
Reporting (All Employees) 
NEL/LMS/TWMS           

Course Title: COUNTERINTELLIGENCE AWARENESS

AND REPORTING

FY23 Level One Antiterrorism Training 
(Civilians Only)   
TWMS 

Course Title: FY23 LEVEL ONE ANTITERRORISM

TRAINING

FY23 Operations Security (OPSEC) (All Employees)         
TWMS 

Course Title- FY23 OPERATIONS SECURITY (OPSEC)

FY23 Civilian Employee Assistance Program -
Supervisors of Civilians       
TWMS 

Course title: DONCEAP ORIENTATION FOR SUPV &

MGRS FOR BUMED EMPLOYEES

Military families experience unique challenges that

can affect family life. We have many FFSCs

throughout the Region: 

CHILD ABUSE PREVENTION (CONT...)

NDW MANDATORY AND OPTIONAL
TRAININGS FOR MAY 2023

SPECIALIZED SUPPORT PROGRAMS

MANDATORY 

mailto:NDW_COE_Newsletter@us.navy.mil
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NDW MANDATORY AND OPTIONAL
TRAININGS (CONT...)

OPTIONAL TRAININGS

MBMF Module 3: LIVING CORE VALUES. May 11 at 

10 a.m. on Teams. This module will teach participants

how to define their values and relate them to their

goals. The module will help participants understand

how values help you to stay on course in the face of

stress and maintain commitment and consistency.

Participants will also be able to identify how their

values relate to Navy values and develop problem-

solving strategies when values and behaviors conflict. 

Individual Development Plan-APF Employees. 
May 18 at 1 p.m. on Teams. The Individual

Development Plan (IDP) is a document created by you

and your supervisor to address training and career

plans. The IDP serves as the "blueprint" for all short-

term and long-term training and developmental

actions which will enhance your performance and

career goals. It is a living document that you and your

supervisor should review as changes occur due to

progress of your professional development and

updates or revisions in career objectives. This training

will assist you in setting up your IDP by guiding your

through the different steps of the process.

Total Workforce Management System (TWMS)
Training. May 23 at 1 p.m. on Teams. TWMS provides

access to mandatory web-based trainings and tracks

completion of mandatory requirements. Some

mandatory training requirements are also available

on Navy e-Learning (NeL) and provides access to

additional mandatory web-based trainings and other

training resources. This training will review the basic

steps in searching for trainings in both systems and

will assist with TWMS related questions. 

mailto:NDW_COE_Newsletter@us.navy.mil


30

Naval District Washington (NDW) Monthly Newsletter

Services for You

>> Back to Table of ContentsNDW_COE_Newsletter@us.navy.mil

Fleet and Family Support Program: In the April issue

of the FFSC Family Connection Newsletter, you will

find information on the Exceptional Family Member

Program, Domestic Abuse, upcoming virtual webinar

classes, and much more. Visit:

https://ffr.cnic.navy.mil/Family-Readiness/Fleet-And-

Family-Support-Program/Family-Connection-

Newsletter

DONCEAP: Find new articles, resources, and other

information for the month of April on the Magellan

Ascend w on the Magellan Ascend website:ebsite:

https://magellanascend.com/?

ccid=hpZiwlTni%2FVKNrZqvUQNB6fBJJGSp2%BZYWZ

SUbKC71w%3D

ACI: For articles, resources, and other information for

the month of April, please visit the ACI website:

http://myassistanceprogram.com/cnic.

ADDITIONAL SERVICES FOR YOU

VOL. 15   APRIL 2023

Credit Management. May 23 at 10 a.m. on Teams.

Credit can influence almost every aspect of your life,

not just your finances. If you have good credit, it can

help you to be successful and reach your financial

goals. If you have poor credit, it may prevent you

from making your goals a reality. This course will

cover getting and using credit wisely, reducing the

cost of credit, and managing your debt. 

Making the Transition from Individual Contributor
to Leader. May 31 at 10 a.m. on Teams. Being

promoted to a manager or supervisor can be an

exciting time. It can also be challenging. Often this is

because new leaders fail to gain a full understanding

of the shift from being a co-worker to a leader. New

and future leaders will explore the role shift from

being an individual contributor to a leader; identify

the traits of effective leaders; learn three simple

steps to help get started leading effectively and

receive resource information to develop leadership

skills further.

Please email 

martha.e.karandy.civ@us.navy.mil

to request links to the 

optional trainings.

NDW MANDATORY AND OPTIONAL
TRAININGS (CONT...)

mailto:NDW_COE_Newsletter@us.navy.mil
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Each month, we're bringing you family-friendly and budget-friendly recreational activities throughout the Region. You

can boost your health, learn things, have fun with your family, and make new friends, all without spending a fortune.
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Cinco do Mayo Fiest Run (Annapolis).  Fleet and

Family Readiness at NSA Annapolis is starting this

Cinco de Mayo off with a festive 5K race on Friday,

May 5. Runners take off at 5 p.m. from a starting line

by the Navy Exchange. Games, food, drinks, and

music await them at the finish line. For more info and

the link to register, go to: https://fb.me/e/OW7rQ4ld

mailto:NDW_COE_Newsletter@us.navy.mil
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Art Show and Spring Craft Fair (Alexandria, Va.). 
 Shopping for a nice Mother’s Day gift? This arts and

crafts market will have jewelry, cosmetics, soaps,

hair products, home decor, and other wares from

more than 100 artisans and small businesses. The

market will be open Saturday, May 6, from 11 a.m.-5

p.m. For more information, visit:

https://alexandrialivingmagazine.com/events/old-

town-alexandria-art-show-craft-spring-fair-~-mother-

s-day-celebration-john-carlyle-square

Annapolis Irish Festival (Crownsville, Md.). 
 Journey back to the old Ireland of yore with

demonstrations of Celtic, Roman, Viking, and

Medieval jewlery-making and other craftsmanship.

You can also listen to live Celtic music, browse a

market with a variety of Irish vendors, and take

part in an axe-throwing contest. The festivities

happen Saturday, May 6, 11 a.m.-10 p.m. For more

info, go to: http://abceventsinc.com/annapolis-irish-

fest

DC Boat Show at National Harbor (Washington,
DC).  Hundreds of boats of all shapes and sizes will

sail into National Harbor for the three-day annual DC

Boat Show. From May 5-7, you can browse the boats,

learn all about them, and–if you feel inclined–even

buy one. Live music and interactive displays will be

going on dockside. For more information and the link

to buy a ticket, go to:

https://www.nationalharbor.com/events/dc-boat-

show

mailto:NDW_COE_Newsletter@us.navy.mil
https://alexandrialivingmagazine.com/events/old-town-alexandria-art-show-craft-spring-fair-~-mother-s-day-celebration-john-carlyle-square
http://abceventsinc.com/annapolis-irish-fest
https://www.nationalharbor.com/events/dc-boat-show


33

Naval District Washington (NDW) Monthly Newsletter

Things to Do Around You

>> Back to Table of ContentsNDW_COE_Newsletter@us.navy.mil

Latin Festival (Fredericksburg, Va.).   A celebration

of Latin culture for all ages is coming to the

Fredericksburg Fairgrounds Sunday, May 21. From 11

a.m.-4 p.m., there will be food trucks, live bands,

vendors, and activities for kids. Admission is $10. For

more information and a link to buy your ticket, go to:

https://fb.me/e/19rHViVjW

Running of the Chihuahuas (Washington, DC).
Packs of chihuahuas–90 dogs in all–will race along a

race track to compete for pet-friendly prizes. This

family-friendly race event will take place Saturday,

May 6, from 2 p.m.-5 p.m. at the Wharf and also

feature live music, drinks, and fun and games for

humans of all ages. All proceeds benefit Rural Dogs

Rescue. For more details and event updates, visit:

https://fb.me/e/4mb5WnsXf
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Farewell and happy retirement to Cryptologic

Technician Technical Chief Petty Officer Daniel Blake

and his family! He joined the Navy on January 24,

2001 from his hometown of Marmora, New Jersey

and finished in Washington, DC in April 2023. His 22-

year career took him to Denver, Colorado; Pearl

Harbor, Hawaii; Augusta, Georgia; and Washington,

DC. He married his wife, Michelle, in September

2007, and they welcomed a child in February 2009.

CTTC Blake recently began a second career at

John’s Hopkins University’s Applied Physics Lab in

Laurel, Maryland, as a Submarine Electronics

Warfare Analyst in the Submarine Electronics

Warfare Engineering Measurements Program.

Hooyah, Navy Chief! Navy Pride!

DANIEL BLAKE 
CRYPTOLOGIC TECHNICIAN TECHNICAL
CHIEF PETTY OFFICER 

mailto:NDW_COE_Newsletter@us.navy.mil
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GOT A SUGGESTION, COMMENT, OR IDEA YOU WOULD LIKE TO SHARE? 

WE WELCOME YOUR INPUT.
 

Feel free to reach out to the Newsletter team at: NDW_COE_Newsletter@us.navy.mil 
or individually via the contact information below: 

 

Rick Docksai
Editor

Email: ronald.f.docksai.civ@us.navy.mil

Phone: 202-433-1016 or Mobile: 571-559-6110

 

CAPT Sara Pickett
Regional SAPRO and COE Champion

Email: sara.s.pickett.mil@us.navy.mil

Phone: 202-433-4346 or Mobile: 757-537-3164

 

Desmond Boykin
Equal Employment Opportunity Specialist, Diversity and Inclusion

Email: desmond.boykin@navy.mil or Phone: 202-685-1274

 

 

For more detailed information, please select your installation at:

https://www.cnic.navy.mil/regions/ndw.html
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